Multi-Racial Staff/Student
Orientation Program

Culinary Arts: “Investigating Origins of Food”
Immigration: “A Look at U.S. Immigration”

Biology: “Race: The Power of an Illusion (adapted from
PBS series by the same name)”

Art: “Be a Famous Artist”

Jazz: “Diversity Through Music”

Math: “Assessing the Impact of Housing Discrimination on
Wealth and Opportunity”

American Literature: “Exploration of Identity and
Diversity”

Photography: “Changing Faces”



Life Learning Academy Project-Based Curriculum

Project Title: Me & We: Race and Diversity at Life Learning Academy

Goals and Purpose:

The purpose of our project is to create an educational environment that values,
celebrates and supports our multiracial/multiethnic students, as well as the larger
principles of diversity and equity. All LLA teachers participate in professional
development to understand the unique challenges faced by our multiracial/multiethnic
students. The desired outcomes of our project are (1) improved engagement and
support of our multiracial/multiethnic students; (2) an improved understanding and
appreciation of all LLA students around issues of race, diversity and equity; (3)
professional development of our teachers around issues of race, diversity and equity;
(4) creation of replicable curricula.

Purpose of the Foreword:

All sixty LLA students and the LLA staff participated in the Me & We and Diversity
Project. Specifically presented here is a replicable training curriculum for the program of
multiracial curricula supports. The supports consist of a detailed plan for professional
development and instructions for implementing a Community Gallery Walk.

The professional development piece takes place previous to the two week introduction
to the project. During the first two weeks of school, students are grouped not by grade
level or subject area, as is customarily done in traditional schools. But rather, they are
grouped to include returning students with new students and pairs of teachers team-
teach the introductory lessons for six different year-long projects:

e Culinary Arts: “Investigating Origins of Food”

e Immigration: “A Look at U.S. Immigration”

e Biology: “Race: The Power of an Illusion (adapted from PBS series by the same
name)”

e Art: “Be a Famous Artist”

e Jazz: “Diversity Through Music”

e Math: “Assessing the Impact of Housing Discrimination on Wealth and
Opportunity”

e American Literature: “Exploration of Identity and Diversity”

e Photography: “Changing Faces”

The purpose of the two-week introductory seminar is two-fold: 1) to provide former
students with an opportunity to model expectations and behavior for new students and
2) to lay the foundation and provide insight to students for the year long, school-wide
curriculum. The implementation of LLA’s newly adopted Expected School-wide Learning
Results is embedded in the design of professional development, the curricular pieces,
and the two week introductory seminar. The culminating event for the two-week
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introductory seminar is called, Gallery Walk 2005. On the last day, students present
their final products to three rounds of audiences comprised of classmates and LLA staff.
The presentations are interactive and, depending on the lesson and the teachers’
design, the interaction may or may not include peer assessment.

Goals and Rationale:

LLA is based on the philosophy of “each one teach one” — that is, that when one
person has acquired knowledge or a skill, that person has an obligation to share what
they know with other members of the school community. For this project, the project
coordinator learns about the challenges and opportunities faced by LLA’s
multiracial/multicultural students, shares that knowledge with staff and students, and
prepares the school for a community event.

Gallery Walk 2005 is a culminating event at Life Learning Academy. After two
weeks of rotating projects with teams of teachers, students demonstrate their new and
developing perspectives on race as a social construct. The purpose of the two week
session is three-fold: 1) to expose students to the initial lessons of the school-wide
Race and Diversity curriculum, 2) to provide an “Each One Teach One” opportunity for
new and returning students regarding LLA standards of behavior and participation, and
3) provide students and teachers with a snapshot of the year-long curriculum.

Objectives:

Teachers will increase their knowledge of the unique challenges and opportunities that
face multiracial/ multiethnic students, reflect on how this knowledge should shape the
education and supports provided to all LLA students, including and particularly
multiracial/multicultural students. New and returning students alike will experience and
acquire a clear picture of what it means to be engaged in the LLA community while
supporting and learning more about the history and the challenges of
multiracial/multiethnic people.

Project Outline/Detailed Description:

The Project Coordinator develops and conducts a formal professional development
training session addressing the unique challenges and opportunities that face
multiracial/multiethnic adolescents. On day one of the professional development, all
LLA teachers participate in a jigsaw activity that requires teams of teachers to become
experts in certain topics by reading and discussing articles. They then return to their
home groups to share their expert information. On day two, Matt Kelley, founder and
President of the The Mavin Foundation, the nation’s leading organization advocating for
mixed race people and families, provides a ninety minute workshop. The theme of
presentation, according to Mr. Kelley, is as follows:
e Birth records and Census data show that more multiracial

babies are born in states like California, Washington and

Oregon than any other race but Caucasian. Despite this

demographic phenomenon, few educators are aware of the

unique experiences of mixed heritage youth. This workshop
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will equip educators with the information and tools they need
to serve this rapidly growing population.*

Key Assignments:
Readings for staff development

Assessment Methods and/or Tools:

Assessment methods for Gallery Walk 2005 are located in the project outlines and are
designed by teachers. Reports on teacher feedback on training curriculum, survey, and
end-of-year teacher debrief session facilitated and compiled by La France & Associates,
LLC.

Supplemental Materials and Resources:
Attachment

« “Meeting the Needs of Mixed Heritage Students”: Presented at Life Learning
Academy, Treasure Island, CA August 26, 2005 by Matt Kelley.

Web sites

¢ MAVIN Foundation
Seattle-based national non-profit organization dedicated to raising awareness about
mixed-race issues. www.mavinfoundation.org

e Multiracial Interracial eXperience (MIX)
Seattle social and support organization for multiracial people and families, interracial
couples and transracial adoptees. www.mix-seattle.org

e Association of MultiEthnic Americans (AMEA)
Educates and advocates on behalf of multiethnic individuals and families.
www.ameasite.org

¢ Adoptive Families
National magazine about and for adoptive families. www.adoptivefamilies.com

Reading

e Multiracial Child Resource Book: Living Complex Identities
Maria P.P. Root, Matt Kelley, Eds. MAVIN Foundation, 2003
¢ What Are You?: Voices of Mixed-Race Young People
Pearl F. Gaskins, Ed. Henry Holt & Company, Inc. 1999
e Love's Revolution: Interracial Marriage
Maria P.P. Root. Temple University Press, 2001
e In Their Own Voices: Transracial Adoptees Tell Their Stories
Rhonda M. Roorda, Rita J. Simon, Eds. Columbia University Press, 2000
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Optional:
Mission

LLA will impart a love of learning, practical life skills and a pathway to a productive lifestyle for
youths who have begun to think of themselves as victims and criminals. Graduates of LLA will
be peer educators, positive leaders in their communities, and healthy, independent, productive
members of society. Rigorous curriculum, high expectations, and innovative teaching and
learning practices offered at LLA will provide students with the academic, vocational and social
skills and knowledge necessary to realized their greatest potential.

Expected School Learning Results
LIFE LEARNING ACADEMY graduates are

Community Participants who:
¢ have the ability to both give to and receive from their communities.
¢ are informed citizens regarding issues of equity and tolerance.
e Participate and/or contribute to LLA advisory, café, student council, school
performances, and all school business enterprises.

Responsible Adults who:
e demonstrate strength and endure struggle when challenged by setbacks.
e Improve and/or maintain consistent attendance in school and/or workplace.
e possess valid identification and voter registration.

Healthy Individuals who
e promote physical, mental, and emotional health of themselves and their peers.
¢ Participate and/or contribute to advisory and/or student council.
¢ Incorporate different foods in their diet and know of the nutritional benefits.

Effective Communicators who:
¢ Willingly share their knowledge and expertise with others.
¢ Incorporate the use of technology, tools, or products in an individual presentation
¢ “Read the room” and make appropriate adjustments to optimize communication
while presenting him or herself to a group or to an individual.

Technologically Skilled Workers who:
¢ have the ability to successfully navigate the internet.
o utilize a software program such as Excel , Word, Power Point, or Publisher to compose
and print.
e demonstrate competence with tools from at least one of the following areas:
photography, bike repair, gardening, culinary arts, construction.

Academic Achievers who:
o satisfy the SFUSD graduation requirements
e learn basic skills in at least one vocation and at least one healthy past time
e plan for post-high school success.
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Professional Development Unit Outline

Lesson #

Content Outline

Sequence

Equipment &
Materials

Preparation

1

Using the Jigsaw and Round
Robin procedures, teachers
read and analyze various
articles and writing about the
issues surrounding multiracial
identity.

The jigsaw procedure is as
follows:

Teachers are organized into
groups of four “home groups.”

From the home groups, they
are sent out as individuals to
“expert” groups.

For example, home group #1 is
comprised of teachers Al, B1,
C1,D1, home group #2 has
teachers A2, B2, C2, D2, etc.
The first expert group is made
up of “A” teachers. The
second expert group is made
up of “B” teachers, etc.

The Round Robin procedure
allows each “expert” to share
their information without

Introduce the Jigsaw procedure

Ask each “A” person to record
directions for A group, “B” person to
record instructions for “B” group, etc.

Send teachers to their expert groups.

Allow “experts” to read silently, take
notes, and find evidence in the reading
to support their interpretations. (15
min)

Allow 30 minutes for the following:
“A” experts summarize and discuss
the quote from Jonathan Marks’ article
“what at first appears exotic is actually
mundane.” Then record evidence in
the article that supports their
interpretation of the quote.

“B”experts summarize and describe
the Danquah and Mura’s concerns
about “fitting in”from Half and Half

Dry erase
and/or poster
board.

Copies (one
per expert) of
the following
articles:

“Scientific
and Folk
Ideas About
Heredity?” by
Jonathan
Marks

Excerpts from

Half and Half:

Growing Up

then record evidence in the article that
supports their interpretation of the
quote.

“C” experts summarize and record the

Biracial and
Bicultural
3(pp. 87-107)

Foreword

Secure
number of
participants
and prepare
tables for four.

Prepare areas
for “expert”
groups both in
terms of space
and location.
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During R.R., one person reads
their notes to the group while

all others listen. No questions
or comments are allowed until
each home group member has
a chance to read their notes.

All teaching staff participates
in workshop delivered by Matt
Kelley

The Gallery Walk takes place
on the last day of the two week
introductory seminar. Students

Ask each home group to 1) agree on
one statement that they think is
important for others to consider when
creating Me & We curriculum and 2) a
question they would like answered
before beginning to create Me & We
curriculum. Record all responses for
entire audience to see and discuss. (10
min)

Audience members attend workshop
for 90 minutes.

Presenters wear their badges and stand
by their final products. Audience
members are divided into small groups

Name badges
for each
presenter

Lesson # | Content Outline Sequence Equipment & | Preparation
Materials
interruption and to provide all | findings from the 2000 Census as from
home group members with an | presented by the Mavin Foundation’s | Multiracial
opportunity to gain insight into | Multiracial Child Resource Book. Child
various resources before Resource
discussing their overall “Experts” return to their home groups | Book: Living
perceptions. and use the Round Robin procedure to | Complex
share their findings. (10 min) Identities’

Prepare DVD
player and
screen

The
coordinator of
Gallery Walk
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Lesson #

Content Outline

Sequence

Equipment &
Materials

Preparation

lead presentations and panel
discussions on their various
products from

Cooking: “What You
Thought You Knew”
Immigration: “A Look
at U.S. Immigration”
Biology: “Genetics
and The Real Eve”
Art: “Be a Famous
Artist”

Jazz: “Diversity
Through Music”
Math: “Assessing the
Impact of Housing
Discrimination on
Wealth and
Opportunity”

Since not all students

participated in all six lessons,
the Gallery Walk becomes a
community event where
students can exchange and
share information from other
lessons.

All students

participate in at least two out
of six projects offered during
the two week summer session.

During Gallery Walk,

five stations are arranged in

and walk with an accompanying
teacher to various presentation venues.

In this case, for a total of 60 students
and six projects, three rounds, two
presenters per venue, five venues, and
three groups of approximately16
audience members is sufficient.

Round I: Each teacher keeps a watch
and acts as timer. Group and teacher
remain at presentation venue for 10
minutes of presentation time and
allows an additional 5 minutes for
questions, answers, and comments.

All groups rotate to second
presentation venue.

Round Il: Teacher facilitates the same
process as described in Round I but at
second venue.

All groups rotate to third presentation
venue.

Round I11: Teacher facilitates the
same process as described in Round |
but at third venue.

Please see attached video clip and/or

Stop watches
and/or
watches

Notices of
venue
locations,
audience
members, and
presenters
posted clearly
throughout
the facility.

must solicit
information
from teachers
regarding
materials
and/or
technology
needed for
presentations
and selection
of student
presenters.

The
coordinator
must ensure
appropriate
venues for
presenters (i.e.
larger rooms
for
performances,
smaller rooms
for lectures).

The
coordinator
must also
make
decisions
about how
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Lesson #

Content Outline

Sequence

Equipment &
Materials

Preparation

various parts of the school. At
each station, a group of
students presents their work
and findings to an audience of
students and teachers. They
spend 15 minutes at each
station and then rotate. While
at the station, presenters have
prepared evaluation and/or
questionnaires so that audience
members become active
participants in the presentation.

CD ROM to watch excerpts from
LLA’s Gallery Walk 2005.

many venues
there should
be to ensure
that most
students are
exposed to
projects that
they did not
participate in
during the two
weeks.

! Kelley, Matt. “Meeting the Needs of Mixed Heritage Students Presented At: Life Learning Academy Treasure Island, CA August 26, 2005”
2 Marks, Jonathan. “Scientific and Folk Ideas About Heredity,” http:/personal.uncc.edu/jmarks/interests/Baltimore.html
® Half and Half: Writers on Growing Up Biracial and Bicultural, Catherine C. O’Hearn, Ed. New York: Pantheon Books, 1998

*Multiracial Child Resource Book: Living Complex Identities, Maria P.P. Root, Matt Kelley, Eds. MAVIN Foundation, 2003
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& Meeting the Needs of Mixed Heritage Students
. Lite Learning Academy — August 26, 2005
FOUNDATION Presentation by Matt Kelley

Some Ways that Mixed Race People
Experience Discrimination

Multiracial people in the U.S. experience racism and discrimination, often in unique ways
from other people of color. It is important for parents, educators, and other professionals
to be aware of how discrimination can and does occur against mixed race people.
Becoming aware of these issues will help them to create safe and supportive
environments for all people.

1) Assumed monoracial status

2) Racism against all non-White people

3) Discrimination by people opposed to miscegenation (racial mixing)
4) Discrimination by people of color and communities of color

5) Mis-applied discrimination.

Bill of Rights
for Racially Mixed People

By Maria P. P. Root, Ph.D.

| HAVE THE RIGHT...
Not to justify my existence in this world.
Not to keep the races separate within me.
Not to be responsible for people’s discomfort with my physical ambiguity.
Not to justify my ethnic legitimacy

| HAVE THE RIGHT...

To identify myself differently than strangers expect me to identify.
To identify myself differently from how my parents identify me.
To identify myself differently from my brothers and sisters.

To identify myself differently in different situations.

| HAVE THE RIGHT...
To create a vocabulary to communicate about being multiracial.
To change my identity over my lifetime—and more than once.
To have loyalties and identification with more than one group of people.
To freely choose whom | befriend and love.
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L Meeting the Needs of Mixed Heritage Students
M AV. N Life Learning Academy - August 26, 2005
FOUNDATION Presentation by Matt Kelley

Sample Scenarios Workshop

In small groups of 2 or more, consider one of the following scenarios. Consider how you,
as an adult, would address this issue in a way that best supports multiracial youth and
families.

1. You are in a diversity workshop and the facilitator asks everyone to separate into 4
groups; women of color, men of color, White women, and White men. One student
voices her discomfort with the exercise, because she identifies as a mixed race person
of both White and non-White heritage. The facilitator tells her that she must choose.
How do you respond?

2. You notice that a student is not welcomed into an ethnic community that she
identifies with because she is multiracial and is accused of “acting White.” How do you
address this situation?

6. You are a second grade teacher who is working with their students on a
“Celebration of our family” project — a poster about each students’ family. The
parameters are sensitive to issues of family difference, and make room for many kinds
of families. During a class discussion, however, one of the students in markedly
unenthusiastic. When you talk to her one-on-one later, you discover that she feels
“weird” about her family. She is a Korean American adoptee with two White parents. In
confidence, she tells you that she is embarrassed about her family and doesn’t want to
bring in pictures that show that her parents are different than she is. She tells you that
“everyone thinks it’s weird,” ad that people stare at them on the street. How do you
address this situation?

7. As a school administrator, you are contacted by a parent who is upset that your
school’s enroliment forms require him to identify his multiracial child monoracially. He
describes the forms as “archaic” and refuses to force his child to choose between his
Mexican and Japanese ethnicities, and does not accept “other” as a sufficient option.
How do you address this situation?

14




@ Meeting the Needs of Mixed Heritage Students
Av. Life Learning Academy — August 26, 2005
FOUNDATI ON Presentation by Mait Kelley

Specific Ways that Educators Can
Create Supportive Environments for Multiracial Youth

1. Acknowledge the diversity of mixed heritage experiences

A mixed race community, by definition, includes people representing every possible racial,
ethnic, cultural, religious, sexual, etc. community! In order to meet the complex needs of
this varied community, it’s important that you recognize this diversity. For instance, not all
multiracial people identify as multiracial. Their right to self-identify should be respected.
The experiences of multiracial people vary considerably and multiracial people’s racial
identities may change several times over the course of their lives

2. Be aware of personal and societal monoracial bias

Multiracial people in the United States live in a monoracially-biased society that generally
does not acknowledge that a multiracial identity is legitimate. This can translate into being
rendered statistically invisible by forms requiring people to only mark one race box,
incompetent healthcare, culturally insensitive and inappropriate education, and racial
discrimination from both mainstream society as well as from communities of color.

3. Acknowliedge that multiracial people experience mulitiple forms of discrimination
By becoming aware of the ways that mixed heritage people experience discrimination, you
will become a more compassionate and effective advocate.

4. Seek out resources (books, films, curriculum, speakers, etc.) that can help you
learn more about multiracial issues and educate others

Fortunately, unlike in past generations, today there is a wealth of different resources to
help parents, educators and social service providers to create happy, healthy, and well-
adjusted multiracial youth. Seek them out!
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M . Life Learning Academy — August 26, 2005
FOUNDATION Presentation by Matt Kelley

Resources

National Advocacy Organizations

Association of MultiEthnic Americans (AMEA)
A.M.E.A. is the nation’s longest-running multiracial advocacy organization, whose work
played a pivotal role in changing the 2000 Census: (ameasite.org)

Hapa Issues Forum
H.LF. is a California-based organization dedicated to supporting mixed heritage Asian
Pacific Americans: (hapaissuesforum.org)

MAVIN Foundation
MAVIN is the nation’s leading organization creating projects that celebrate and advocate
for mixed race people and families. Based in Seattle, MAVIN publishes a magazine, the
Multiracial Child Resource Book, the MatchMaker Bone Marrow Project, and several other
programs: (mavinfoundation.org)

Swirl, Inc.

Swirl is a social outlet for people interested in building a mixed
community with several chapters across the country: (swirlinc.org)
Books, Films, Theater and Websites
Please see the MAVIN Foundation website (www.mavinfoundation.org) for a
comprehensive listing of excellent resources.

Teacher Training Curriculum

The Oakland, CA-based Childcare Health Program has recently published an excellent
teacher training curriculum around meeting the needs of multiracial youth in schools.
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Resources, continued

MAVIN Foundation projects:

MAVIN Magazine
The only magazine that celebrates the experiences of mixed race and transracially
adopted people.

Multiracial Child Resource Book
The most comprehensive resource to help parents and educators raise healthy and
happy multiracial and transracially adopted youth.

MatchMaker Bone Marrow Project
The only national program dedicated to mixed race bone marrow donor recruitment
and education.

Community MAP (Mixed race Action Plan) :
Grassroots effort to create communities that value and support multiracial youth and
families.

Campus Awareness and Compliance Initiative (CACI)
MAVIN’s project to support multiracial student organizations on college campuses to
raise awareness of multiracial issues on their campuses.

Generation MIX National Awareness Tour
This Spring, follow five teens and 20-somethings as they criss-cross America in an RV
to raise awareness about our nation’s mixed race baby boom. (generationmix.org)

The Mixed Heritage Center
This joint project with the Association of MultiEthnic Americans (AMEA) will create a
central clearinghouse of information related to multiracial and transracial adoption
issues. (mixedheritagecenter.org)

Student Internships & Volunteer Opportunities

MAVIN offers young people exciting and rigorous hands-on work experience through its
internship program!
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